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Digital Transformation in Human Resources
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Online Platforms: 1% LinkedIn %58 JobThai Lﬁaiwaﬁmu

(2 peoplebox _ai Platform v Customers v Resources v Pricing

une fuaiaslasanis Talent teams, it's time for
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¢ dl (] Meaet Nova, Al Talent Partner who help talent teams hire, grow, and retain top performers.
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e-Learning Analytics
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Support Team Onboarding

Courses and Trainings

78.5%
3.1%
2.6%
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n Progress (15% viewed)

Employee Results

45/50
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Real-Time Tracking: 53UU8814 SAP SuccessFactors %38 Workday daalugdnnsiinaiunaiule

nasALIan fassauseiiulaied

Continuous Feedback: #5133aIUs55uMs Iidalauatuzag Rl iinaliniinaululgsdala
Viun

Y A 1 1

360-Degree Feedback: {Unlonaliiveusiusuuazganafdusanlunislideyaussansain



AsaUMnUN: Adobe

Real-Time Check-ins
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HRIS & Cloud Employee Analytics
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2. AITWRIUN

3. N15ANSUTLENS NN
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Al, Recruitment Platform

LMS, e-Learning

Real-time Tracking

HRIS, Cloud System

Automated Systems
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Digital Corporate Culture: Meaning & Perspectives
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International Perspectives on Digital Culture
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Digital Platform Trust & Sharing Continuous
Innovation
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Digital Empowerment: Upskilling & Reskilling for the Future
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Zoom, Google Meet
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Key Performance Indicators Objectives and Key Results
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#.Business goal setting concept illustration

Goal Setting Theory:
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